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PART I 

Notifications and Orders issued by the Government 


Labour and Skills Department 
Labour and Skills (A) 

ORDER 

GO. (Rt.) No. 738/2015ABR. 

Thiruvananthapuram, 3rd June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Proprietor, Tool-Tech, 
West Nadakkavu, 3/688, Kannur Road, Kozhikode-11 
and the workman of the above referred establishment 
Sri Sujesh, S/o Jayanthi, Kolodithazhathu Dispensary 
Road, Kuruvattur, Kozhikode-673 611 in respect of matters 
mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court will 
pass the award within a period of three months. 


Annexure 

Whether the denial of employment to Sri Sujesh 
by the Proprietor of Tool-Tech, West Nadakkavu 
is justifiable? If not, what relief he is entitled to ? 

By order of the Governor, 
Madhu, K., 

Deputy Secretary to Government. 

ORDERS 

( 1 ) 

GO. (Rt.) No. 752/2015/LBR. 

Thiruvananthapuram, 6th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the General Manager, 
Kerala Co-operative Milk Marketing Federation Limited, 
Cattle Feed Plant, Malampuzha P. O., Palakkad-678 651 
and the workmen of the above referred establishment 
represented by (1) The Secretary, Milma Workers Union 
(AITUC), Milma Cattle Feed Plant, Malampuzha P. O., 
Palakkad-678 651 (2) The General Secretary, All Kerala 
Milma Employees Federation (INTUC), Milma Cattle Feed 
Plant, Malampuzha P. O., Palakkad-678 651 in respect of 
matters mentioned in the annexure to this order; 
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And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribimal, Palakkad. The Industrial Tribimal 
will pass the award within a period of three months. 

Annexure 

Whether the degradation of 21 workers of Milma 
Cattle Feed Plant, Malampuzha in the gradation 
hst consequent on the Promotion of Sri T. T. Balan 
and Sri P. P. Ramankutty of sweeper category 
is justifiable or not ? If not, what relief they are 
entitled to get ? 

( 2 ) 

GO. (Rt.) No. 753/2015/LBR. 

Thiruvananthapuram, 8th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between (1) The Managing Director, 
West Fort Academy for Higher Education (WAHE), 
Pottor, Mulamkunnathukavu P. O., Thrissur-680 581 
(2) The Administrator, West Fort Academy for Higher 
Education (WAHE), Pottor, Mulamkimnathukavu P. O., 
Thrissur-680 581 and the workman of the above referred 
establishment Sri P. K. Chandran, S/o Krishnan, Pallikkattil 
House, Velappaya, Medical College P. O., Thrissur-680 596 
in respect of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribimal 
will pass the award within a period of three months. 

Annexure 

Whether the denial of employment to 
Sri P. K. Chandran, Driver cum vehicle 
supervisor by the Management of M/s West 
Fort Academy for Higher Education (WAHE), 
is justifiable? If not, what relief the worker is 
entitled to get? 

(3) 

GO. (Rt.) No. 754/2015/LBR. 

Thiruvananthapuram, 8th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Managing Director, 
Bristo Foods Private Limited, NIDA, Menonpara Road, 
Kanjikode and the workman of the above referred 
establishment Sri Murukesh, D., S/o Dhandapani, C., 


Mammilikkadu, Palathulli, Peruvembu P. O., Palakkad- 
678 531 in respect of matters mentioned in the aimexure to 
this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Goveriunent hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the denial of employment to 
Sri Murukesh, D., Electrician cum Plumber 
by the management of Bristo Foods Private 
Limited, NIDA, Kanjikode with effect from 
24-1-2014 is justifiable or not? If not, what relief 
he is entitled to? 

(4) 

GO. (Rt.) No. 761/2015/LBR. 

Thiruvananthapuram, 8th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between Sri T. K. Varghese, Trichur 
Auto Garage, M. G. Road, Thrissur (Tharayil House, 
Kanattukara P. O., Thrissur-680 004) and the workman 
of the above referred establishment Sri K. A. Shaju, 
Kallikkadan House, Kodannur P. O., Thrissur-680 563 in 
respect of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the denial of employment to Sri K. A. Shaju, 
Kallikkadan House, Kodannur P. O. by the 
Proprietor, Sri T. K. Varghese, M. G. Road, 
Trichur Auto Garage, Thrissur is justifiable? 
If not, what relief he is entitled to? 

(5) 

GO. (Rt.) No. 762/2015/LBR. 

Thiruvananthapuram, 8th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Managing Director, 
Trichur Co-operative Spiiming Mills Limited, Vazhani P. O., 
Thrissur-680 589 and the workman of the above referred 
establishment Sri V. M. Nazar, Varambu Parakkal Veedu, 
Koovallur P. O., Emakulam-686 671 in respect of matters 
mentioned in the annexure to this order; 
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And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the dismissal of Sri V. M. Nazar, Spinning 
Sider, Trichur Co-operative Spinning Mills 
Limited, Vazhani R O. by the management is 
justifiable? If not, what relief he is entitled 
to get? 

( 6 ) 

GO. (Rt.) No. 763/2015/LBR. 

Thiruvananthapuram, 8th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Chief General 
Manager, KSE Limited, Irinjalakkuda, Thrissur-680 121 
and the workman of the above referred establishment 
Sri K. R. Venugopalan, Kompathu Veedu, Porithissery, 
Irinjalakkuda North P. O., Thrissur-680 125 in respect of 
matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribimal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the dismissal of Sri K. R. Venugopalan, 
Worker by the management of KSE Limited 
is justifiable? If not, what relief he is entitled 
to get? 

(7) 

GO. (Rt.) No. 764/2015/LBR. 

Thiruvananthapuram, 8th June 2015. 

Whereas, the Government are of opinion that 
an industrial dispute exists between Smt. Eswari, 
W/o Raveendranathan, Ponathil Veedu, Edathiruthi, 
Kodungallur Taluk, Thrissur-680 703 and the workman of 
the above referred establishment Sri James, S/o Kunjipalu, 
Eluvathingal, Cherpukkaran Veedu, Edathiruthi, 
Kodimgallur Taluk, Thrissur-680 703 in respect of matters 
mentioned in the annexme to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 


Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Goveriunent hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the denial of employment to Sri James, 
Salesman by the employer. Licensee of 
Ration Shop No. ARD 81/MKM is justifiable? 
If not, what relief he is entitled to get? 

( 8 ) 

GO. (Rt.) No. 806/2015/LBR. 

Thiruvananthapuram, 16th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Managing Director, 
Mother Hospital (Private) Limited, Olari, Thrissur-680 012 
and the workman of the above referred establishment 
Smt. Rasiya, P. M., C/o Nabeesa, Noolpadathu 
House, Thalikkulam P. O., Near Naseeb Auditorium, 
Thrissur-680 569 in respect of matters mentioned 
in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Goveriunent hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the denial of employment to Smt. Rasiya, P. M., 
Nursing Assistant by the management of Mother 
Hospital (Private) Limited is justifiable? If not, 
what relief she is entitled to get? 

(9) 

GO. (Rt.) No. 807/2015/LBR. 

Thiruvananthapuram, 16th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between Sri Mohammed, 
Contractor, Kannancheripparambil House, Kolathara P. O., 
Kozhikode-673 365 and the workmen of the above referred 
establishment represented by Sri C. J. Joy, Secretary, 
Building and Construction Workers Union (CITU), 
Mannuthi P. O., Thrissur-680 561 in respect of matters 
mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 
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Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribimal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 

Annexure 

Whether the denial of employment to (1) Sri Johny, K. A, 
(2) Sri Kurian, K. R, (3) Sri George, T. D., 
(4) Sri Jithesh, K. R., (5) Sri Vasu, K. K., 
(6) Sri Joby Paul, (7) Sri Suresh, P. V. and 
(8) Sri Wilson, C. 1. construction workers by 
Sri A. Mohammed, Contractor of Kerala 
Veterinary and Animal Science University, Kerala 
Agricultural University and Veterinary College 
is justifiable? If not, what relief they are entitled 
to get? 


By order of the Governor, 
Sherli, P, 

Deputy Secretary to Government. 

ORDER 

GO. (Rt.) No. 808/2015/LBR. 

Thiruvananthapuram, 16th June 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Proprietor, E.A.K. 
Cashew Company, Meeyana, Meeyana P. O., Kadampoor, 
Oyoor, Kollam and the workman of the above referred 
establishment Smt. Sheeja, W/o Abdul Salam, Shiyas 
Manzil, Perupuram P. O., Karingannur, Kollam in respect of 
matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kollam. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the denial of employment to Smt. Sheeja, 
Worker (Peeling section) by the management of 
E.A.K. Cashew Company, Meeyana, Kollam 
is justifiable? If not, what relief she is entitled 
to get ? 


By order of the Governor, 
Madhu, K., 

Deputy Secretary to Government. 


10 



